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The negative effects of extrinsic motivators such as
grades have been documented with students from
different cultures.

(A) Another consistent research finding is that when
a learning activity is undertaken explicitly to attain
some extrinsic reward, people respond by seeking the

least demanding way of ensuring the reward.

(B) Since there are three decades of evidence that
dominating instruction with a system of controlling
external rewards may contribute to inferior learning,
using a pedagogy based on theories of intrinsic
motivation appears to be a more reasonable and
effective approach to enhancing learning among

culturally diverse students.

(C) Although this matter is more complex than simply
regarding all extrinsic rewards as controlling or
diminishing learning, we agree with Richard Ryan
and his colleagues that people across different cultures
are likely to express more satisfaction with their lives

when their primary goals are intrinsic rather than

extrinsic.
@ (A)-(C)-(B) @ (B)-(A)-(C)
@ (B)-(C)-(A) @ (C)«(A)-(B)

©® (©)-B)-(A)

'No man is an island' is a phrase I grew up with.
Poet John Donne wrote these words nearly 400
years ago, but they are more relevant today than
they have ever been. We lead increasingly
connected lives, and the sooner we realize the truth
in this matter, the easier life becomes. We are all
interdependent. We may think we live independent
lives, especially if we live away from our families,
but the reality is we depend entirely on our
community for our health, wealth and mobility. Our
ability to grow and succeed is complicatedly linked
to the mindset and behaviours of others — perhaps
more so than ever before. It is undoubtedly true that
we need to have self-belief and the courage for our
convictions, but if we are to be successful at

anything, then our ability to is

critical.

D get on with people

@ learn from the past

@ prepare for the worst

@ be independent of others

® write down something important
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The dominant paradigms in academic computer
science do mnot help technical professionals
comprehend  the social complexities of
computerization, since they focus on computability,
rather than usability. For example, the ACM Task
Force on the Core of Computer Science claims that
all the analyses of computer science are

I find this view much too
narrow-minded to be helpful, and in fact it does not
withstand much scrutiny. The lines of inquiry where
it might hold are those where mathematics can
provide all the necessary analysis. But there are
whole subfields of computer science, such as
artificial intelligence, computer-human interaction,
social impacts studies, and parts of software, where
mathematics cannot provide all the necessary
analysis. ~The social sciences provide a
complementary theoretical base for studies of

computing that examine or make assumptions about

As the game proceeds, your strength becomes a
matter of great importance. You may be a very good
player, but if you are not able to sustain yourself
throughout the match, even the initial victory will

have no meaning.

(A) Life has to be taken as a whole like a match of
tennis. Victory in one or two games or sets has no
meaning if you lose the match. Similarly one has to
be victorious in life as a whole.

(B) For this energy has to be optimally used. At
times it may be useful to lose a point or game in
order to win the match. In life too, the resources are

to be used in an optimal manner.

(C) For this at times failures are to be accepted
gladly. Those who fail to do so end up becoming

laughing stocks, while those who do have the last

human behavior. laugh.
@ social @ (A)-(C)-(B) @ (B)-(A)-(C)
@ critical ® (B)-(O)-(A) @ (C)-(A)-(B)

@ exclusive
@ mathematical

(® complementary

©® (©-B)-(A)
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For instance, numerous laws deny consumers the
freedom to buy products that have been judged

to be dangerous.

Although the case for freedom is strong, this goal
cannot be pursued without limit. Almost everyone
admits that some restrictions are necessary when the
exercise of individual freedom endangers others or
imposes large external costs. ( O ) A more subtle
but more pervasive limit to freedom arises when it
conflicts with the individual's desire for security.
( @) In the face of the complexities and uncertainties
of modern life, many people willingly vote for
programs that restrict freedom — their own and that
of others — in exchange for the promise of greater
security. ( ® ) But not everyone makes the same
evaluation of the tradeoff. ( @ ) Rational individuals
will seek a perfect balance between freedom and
security, but this balance varies among individuals,

depending upon their ability to benefit from freedom
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The right of autonomy, as I see it, is not rooted in
any idea that rational decision making is
intrinsically valuable or in the self-confident faith
that people will use their opportunity to make the
best possible choices. All the more, I would not
want to say that people have a right of autonomy
only to the extent that we expect they will make
rational choices. Within limits, people should be
allowed to make their own choices even if the
choices are likely to be foolish. Questions about the
justification and limits of the right of autonomy are
difficult; but I hope that, on reflection, most would
agree that we are not entitled to interfere with
others' crucial life choices just because we believe

they are likely to be nonrational or unwise.

!

The right of autonomy is not based on the idea that

people will make decisions so to a certain

extent their decisions should be

and to bear the cost of insecurity. ( ® ) This A) (B)
variation is the major reason why it is so difficult to O rat%onal """ N
N @ rational e respected
reach agreement on this issue. @crucial o e » A
@ irrational - corrected
® irrational ~ ----- respected
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In an organizational culture that creates a climate for
success, it is useful to recognize teams of workers
for their accomplishments, and this can be done in
a group setting. Usually, group accomplishment
worthy of recognition can be documented for public
review. (O Because individual responsibility is
spread out over the group, there is minimal risk of
individual embarrassment or later peer harassment.
@ The role of a leader is the most critical in order
to become a successful group. @ However, it is
important to realize that group achievement is rarely
the result of equal input from all team members. @
Some take the lead and work harder, while others
do less and count on the group effort to make them
look good. ® Thus, it is important to deliver
personal and private recognition to those individuals
who went beyond the call of duty for the sake of

their team.

Sometimes one's job can become so repetitive and
boring that one feels that he is left with no option
but to stop doing it. Giving up under this
circumstance is not the best option. Reverse your
thoughts and think positively and renew your
enthusiasm and effort. In his book Become a
Better You: 7 Keys to Improving Your Life Every
Day, Joel Osteen emphasizes that we should
always be in our

abilities, spiritual walk, finances, careers and
personal relationships. We may have achieved a
certain level of success, but there are always new
challenges to meet or other mountains to climb.
Nelson Mandela is reported to have discovered the
secret that after climbing a great hill, one only
finds that there are many more hills to climb.
Sometimes when you are enjoying your life, it is
easy to become self-satisfied. The best is yet to

come. Don't allow your life to become dull.

@ cautious and considerate

(2 admitting our own limits

) satisfied with a little thing

@ reaching for greater heights

® successful as well as adventurous
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Famous professional football coach Vince Lombardi
used the power movie technique to prepare his
Green Bay Packers for a game against the Detroit
Lions. He used a highlight film of the Packers' best
running plays against the Lions in previous games.
Everything in the film was successful. The linemen
made their blocks, the running backs ran hard and
held onto the ball — every player did his job. He
this

behaviors that he wanted his team to demonstrate

used technique to reinforce the positive
during the next game. The entire focus was on the

desired outcome: a successful running game.
Everyone on the team got the message! The Packers
defeated the Lions easily that day and had one of
their most successful games of the season. When
you are in a slump about some aspect of your

personal or professional life,

Go to a quiet spot, relax, and play some power
movies in your mind of you at your best. It's
powerful and it works.

@ plan for the future

@ prepare for the worst

(® take some positive action

@ forget what already happened
® try to do something refreshing
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